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Which are the main sources of Greek Maritime Labor Law?
 � Code of Private Maritime Law (Law 3816/1958)
 � Code of Public Maritime Law, ratified by Legislative Decree 187/1973. 

Both enactments have been repeatedly modified, supplemented, amended by lawns, 
decrees and ministerial decisions.

 � General Greek Labor Law and Civil Law including the general provisions on contracts, the 
provisions on labor contracts (Civil Code art. 648-680). 

 � Social security law.
 � Laws/decrees providing for work organization and conditions, safety issues. 
 � Law 551/1915 ruling personal injury and death compensation and Civil Code provisions 

on wrongful acts (art. 914-938).
 � International regulation of maritime labor constitutes a major part of the Greek maritime 

labor law. Greece is a Member State of the International Labor Organization (ILO) and the 
International Maritime Organization (IMO) and has adopted and/or ratified the bulk of the 
international maritime Conventions, Resolutions and regulations. In accordance with article 
28 of the Greek Constitution, international Conventions duly ratified by the Parliament form 
part of the internal law and supersede and prevail over national provisions. Greece has also 
ratified the European Convention for the Protection of Human Rights and Fundamental 
Freedoms 1950 (ECHR) which recognizes the right to individual petition of the seafarer. 

Who falls under Greek Maritime Labor Law?
a. Greek seafarers serving onboard Greek flagged ships.
b. Foreign seamen serving onboard Greek flagged ships. According to art. 83 of the Code of 

Private Maritime Law, the Collective Labor Agreements that apply to Greek seafarers who 
serve onboard Greek flagged ships cover and apply equally to foreign crewmembers. The 
Greek Constitution (art. 22 par. 1) establishes equality of Greek and foreign workers.

c. Greek or foreign seafarers, the individual/private sea employment contracts of whom 
includes an express Greek Law selection clause (art. 3 of EC Regulation 593/2008 on the 
law applicable to contractual obligations, “Rome I” and art. 25 Greek Civil Code).

d. Greek Collective Maritime Labor Agreements and basic legislation, particularly welfare, 
health and safety regulations, working conditions regulations etc. which are held to 
be public policy provisions and which are beneficial for the seafarer, are applicable to 
contracts for service onboard Greek flagged or foreign flagged ships, even if a foreign law 
and not Greek law is expressly selected in the labor contract. If the ship is foreign flagged, 
it must be established that the ship/shipowner/employer and the employment contract 
is closely connected with Greece and Greek law, as it has been consistently held by Greek 
Courts with reference to the EC Regulation 593/2008 on the law applicable to contractual 
obligations, “Rome I”.
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What are the implications of collective bargaining and collective agreements on maritime labor 
contracts?

Freedom of association is safeguarded in art. 23 para. 1 of the Greek Constitution. Greece 
has also ratified the ILO Freedom of Association and Protection of the Right to Organize 
Convention 1948 (ILO C87) and the ILO Collective Bargaining Convention 1981 (ILO C154). 
Trade unions of seafarers are organized into three levels: 
i.    professional trade unions, 
ii.   federations (most professional seafarers trade unions are members of the Panhellenic 

Seafarers Federation – “Πανελλήνια Ναυτική Ομοσπονδία – PNO”), 
iii.  con-federations (the most important being the General Confederation of Workers of 

Greece, to which PNO belongs). 
The most significant maritime employers’ organization is the Hellenic Shipowners’ Association. 
Collective Seafarers Labor Agreements are concluded after negotiations between the 
shipowners and the seafarers unions, are considered to be statutory enactments, their 
minimum protection and wages’ minima prevailing over individual employment contracts, with 
immediate effect, binding even on seafarers who are not members of a union. Any individual 
verbal or written agreement that is contrary to the provisions of the relevant Collective Labor 
Agreement is invalid. They are in practice renewed annually, for different types of vessels.

Are there specific qualification requirements for sea employment?
The Greek Master, Officers and seamen must have qualifications and certificates as listed in 
the Code of Public Maritime Law. Greece has ratified the ILO Convention on Standards of 
Training, Certification and Watchkeeping for Seafarers 1978 as amended (STCW Convention), 
with direct effect. Furthermore domestic legislation has been adapted to the European 
Community regulations on the qualifications and requirements for seafarer’s work, training, 
minimum age, medical certification, recruitment, discrimination protection and all other 
related issues.

Are there specific terms and conditions for maritime labour contracts?
Subject to the relevant Collective Labor Agreement in force, the provisions of which are 
binding and applicable, the general principles of freedom of contract apply to the individual 
sea employment contract, subject to the general protective provisions of the Civil Code, 
particularly article 281 on abuse of right, and of the EC Regulation 593/2008 on the law 
applicable to contractual obligations, “Rome I” as said above.
The master and crew individual employment contracts must be in writing and are concluded 
by registration in the crew list. The contract must state the name of the seafarer, his date and 
place of birth, the capacity under which he serves, the name, tonnage, flag and international 
call sign of the vessel, the name of the shipowner/employer, the wages and the duration of 
the contract. It must be dated and signed by the parties and a copy must be handed to the 
seafarer.

What are the minimum and maximum working hours for seafarers?
Hours of work and overtime during which the seafarer is obliged to perform his duties 
onboard the ship are stated in the individual employment contract and are subject to the 
Code of Public Maritime Law, the Work Regulation for Commercial Ships (Royal Decree 
806/1970), the Collective Labor Agreement in force. The seafarer is obliged perform extra 
duties upon orders of his superiors in exceptional circumstances. Typically the hours of work 
are eight hours per day, five days per week. Any work in excess is overtime. Due to the nature 
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of the sea employment, seafarers are in practice required to work additionally /overtime four 
(4) hours per day and also on Saturdays, Sundays and Holidays. Different overtime rates are 
provided for each one of the above situations.

Are there special provisions for annual leave?
Minimum number of days of regular leave are fixed by the relevant Collective Agreements, 
but may be replaced by financial compensation and in practice this is usually the case. 
Subject to the master’s permission, the seafarers are entitled to shore leave for a few hours 
when the ship is in suitable location (art. 132 of the Code of Private Maritime Law and 
Collective Labor Agreements).

What is the duration of seafarers’ labor contracts and how are such contracts terminated?
 � The duration of the contract may be for a fixed period of time or for a certain voyage, in 

which case it expires upon lapse of the specified period or voyage. A fixed period contract 
that expires during a voyage is extended until arrival at the port of destination or a 
suitable port for repatriation of the seaman.  The duration of the contract may also be for 
an indefinite period of time or may be extended indefinitely in case of lapse of its fixed 
duration.

 � The contract is terminated automatically in case of loss of the ship or loss of the Greek 
flag or sale of the ship at public auction (Code of Private Maritime Law art. 68). The 
contract may be terminated by mutual agreement of the parties. The master is entitled 
to terminate the contract at any time without notice, but if the termination is not 
justified the seafarer will be entitled to compensation. If the seafarer terminates the 
contract unjustifiably prior to its time limit, he may be deprived from compensation and 
repatriation rights and may also be subject to his employer’s claim for untimely contract 
termination and deriving damage.

 � The seafarer is entitled to repatriation upon due termination of his contract. Greece has 
ratified the ILO Repatriation of Seamen Convention 1926 (ILO C23). Repatriation includes 
payment of the relevant expenses and care of all formalities on the part of the employer.

Which are the main means of protection of seafarers for unpaid wages?
 � Wages payable to the seafarer under the contract include monetary compensation for the 

performance of his duties, food and catering in natura, even tips when applicable, as for 
example on cruise ships. 

 � According to the general protective principles of Greek law (Civil Code art. 664-665, Code 
of Private Maritime Law), wages cannot be set off or retained against other claims of 
the employer against the seafarer to the extent that such are necessary for his own and 
his family’s maintenance, they are subject to attachment by third parties as part of the 
shipowner’s property. 

 � Wages have a lien /maritime privilege on the vessel’s proceeds in case of auction. 
 � The intentional non-payment of the wages is a criminal offense of the shipowner (Law 

690/1945 and Law 2336/1995). However, in case of condemnation of the shipowner for 
non-payment of the wages, he can be punished by imprisonment up to six months and a 
fine, but the seafarer does not get any recovery.

 � As mentioned above, Collective Labor Agreements apply equally to Greek and to foreign 
seafarers, according to art. 83 of the Code of Private Maritime Law. However, inequality of 
pay between Greek and foreign crewmembers of the same ship has been allowed by Law 
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1376/1983 on measures against the crisis in the maritime industry, by which it has become 
possible to shipowners’ associations to conclude collective agreements with foreign trade 
unions stipulating that the wages of the foreign seafarers onboard Greek flagged ships be 
calculated on the basis of the local foreign standards even if they are lower than the Greek 
respective ones. Although it has been argued that this contravenes the constitutional 
principle of equality (art. 22.1 of the Greek Constitution), it has been held by Greek courts 
that the public interest prevails in this case. 

Which are the main applicable legal instruments on health, safety and maritime labor accidents?
Greece has ratified - between others - the following important international tools:
the ILO Merchant Shipping (Minimum Standards) Convention 1976 (ILO C147) and the 
International Convention for the Safety of Life at Sea 1974 (SOLAS) as amended, as well as 
its Protocols, the ILO Prevention of Accidents (Seafarers) Convention 1970 (ILO C134) for the 
application of which the Presidential Decree 1349/1981 has been enacted setting safety 
measures onboard, 

 � the ILO Accommodation of Crews (Supplementary Provisions) Convention 1970 (ILO 
C133), 

 � the ILO Food and Catering (Ships Crew) Convention 1946 (ILO C68), 
 � the ILO Seafarers’ Welfare Convention 1987 (ILO C163), 
 � the ILO Shipowners’ Liability (Sick and Injured Seamen) Convention 1939 (C55), which 

provides for obligation of the shipowner to offer medical care onboard and to transfer an 
injured or sick seaman to hospital ashore if necessary.

Furthermore, all European Community Regulations on welfare, health and safety 
apply automatically in Greece and most of the relevant European Directives have been 
implemented into Greek law. Greece was one of the original signatories to the Paris 
Memorandum of Understanding 1982 on port inspection and control procedures and 
has subsequently implemented the European Council Directive 95/21/EC of 1995 and 
its amending Directives, concerning the enforcement by the members states of the 
international standards for ship safety, pollution prevention, living and working conditions 
onboard (Port State Control).

How are seafarers protected in case of sickness or injury during their service?
In case of a work-related illness or injury, the seafarer is entitled, according to art. 66 of the 
Code of Private Maritime Law, to full medical treatment and to his wages. If the employment 
contract is terminated due to the illness or injury, the seafarer will be entitled to wages 
(sickness wages) and medical costs up to four months from termination of the contract. 
Same is provided in the Collective Labor Agreements.

Are seafarers entitled to compensation in cases of labour accidents?
Compensation is only paid in case of accident, which results to temporary or permanent, 
partial or full incapacity for work. Illness which is related and occurs due to the sea service or 
which results to incapacity due to omission of the shipowner to provide proper medical care 
is treated as accident and entitles the seafarer to “labor accident” compensation. 
a. Law 551/1915 provides for two alternative regimes of compensation: 

 � The first regime provides for non-fault/strict liability of the shipowner/employer and 
provides for compensation as follows, calculated on the basis of the seafarer’s full 
wages (including payments in natura): 
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i.   in case of death of the seafarer the compensation to which his dependent family 
members are entitled is – by a special calculation provided in the law – grossly 
fifteen months’ full wages,

ii.   in case of total (100%) and permanent disability for work the compensation is – by a 
special calculation provided in the law – grossly 18 months’ full wages,

iii.  in case of permanent partial disability for work, which is expressed by a percentage 
of disability figure, the compensation is – by a special calculation provided in the 
law – the respective percentage of the above under ii. amount.

iv.  in case of total and temporary disability for work the compensation is – by a special 
calculation provided in the law – the half of the seafarer’s wages for a maximum 
period of two years.

v.   in case of partial and temporary disability for work, for a maximum period of 
two years, the compensation is the respective percentage of the above under iv. 
amount.

 � The second regime of compensation is provided by art. 16 of Law 551/1915 and 
requires intentional act or violation of specific enacted safety rules on the part of 
the shipowner or his employees. Article 16 refers directly to the general civil law on 
wrongful acts and omissions (Civil Code 914 ff) and the compensation includes the 
total wages the seafarer would have earned in the rest of his professional life, if not for 
the disability. In case of death, the dependent family members are entitled to the full 
amount which they will be deprived of. 

b.  Additional compensation is provided for the moral damage sustained either by the injured 
seafarer or by his beneficiaries in case of death, based on art. 932 Civil Code. The amount 
depends on the circumstances of the accident, the gravity of the shipowner’s offense, 
the social and financial status of the parties and is at the discretion of the court. Moral 
damages require negligence on the part of the shipowner, but not necessarily violation of 
specific safety rules.

c.  Contributory negligence on the part of the seafarer for the injury may lead to respective 
decrease of the amount of his compensation, but only if the seafarer violated specific 
orders or safety rules that had been expressly and manifestly communicated to him by the 
shipowner and under all circumstances the decrease for contributory negligence can never 
exceed one half (½) of the compensation otherwise awarded.

What are the limitations for bringing an action for unpaid wages or compensation?
Claims for unpaid wages are subject to one year time limit, which commences at the end 
of the calendar year in which the claim arises. Claims for disability/death compensation are 
subject to twenty years for the non-fault strict liability type of Law 551/1915 and to five years 
for the tort/negligence full compensation of article 16 of Law 551/1915 and the Civil Code. 
Same five years’ time limit applies for moral damages.

When do Greek Courts have jurisdiction to try cases of seafarers working onboard foreign 
flagged vessels?

The jurisdiction of Greek Courts in maritime labor disputes is determined by the Code of Civil 
Procedure and by the EC Regulation 44/2001 on Jurisdiction, Recognition and Enforcement 
of judgments in civil and commercial disputes. The general rule is that the court of the 
defendant/ employer’s domicile or residence – and in case of a corporation the place of its 
seat - has jurisdiction over the dispute. The “seat” is not only the registered seat but also and 
more importantly the actual place of business of the corporation. Greek Courts are thus 
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bringing within their jurisdiction foreign corporations, administrators/registered owners/
beneficial owners of ships, flying the Greek flag or foreign flags, if these have an office or 
branch in Greece and it can be established that this is the actual place of their business.

Is it possible to arrest a vessel or a sister-ship as a means of securing a seafarer’s claim? 
Greek Law does not provide for actions in rem against a ship, but only actions in personam 
against the shipowner. However the arrest of a ship is possible under Greek Law in order 
to secure a claim against the registered owner and/or the beneficial owner. Associated or 
sisterships, i.e. ships that do not have the same registered owner, cannot be arrested. An 
immediate order can be obtained within short time from relevant application with the Judge 
on duty. Greek Courts usually do not impose a bond on the applicant seafarer.

Is there a privilege for seafarers’ claims in case of a public auction of a vessel in Greece?
Public auction of a ship to enforce final and enforceable court decision on seafarer claims 
is governed by the Code of Private Maritime Law and the Code of Civil Procedure. The 
recognition and extent of preferential claims in case of auction is governed by the law of 
the flag, but the ranking of privileges, being procedural issues, are governed by the lex fori, 
i.e. the Greek Law, according to which seafarers’ claims, including claims deriving from labor 
accidents, are in the second rank of privileges, preceding mortgages.
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